
More than ever, the digital workplace is the future of work.  
SAP brings you the future now with SAP SuccessFactors Work Zone. 

Explore all the reasons why SAP SuccessFactors Work Zone is ideal for  
providing your workforce with intuitive, personalized digital workspaces that  
help them get “into the work zone” anytime, anywhere. 

It’s never been more important to ensure that your workforce is 
informed, connected, and engaged with what matters most.  

To learn more, visit us online.
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TOP 10 REASONS
Why SAP SuccessFactors  
Work Zone Is Indispensable  
for the New World of Work

REASON 1 
A unified work experience

Consolidate content and applications from 
disparate and isolated systems with a unified entry 

point – complete with single sign-on – so each 
employee has everything needed to do their jobs on 

any device.

REASON 6 
Faster, easier onboarding and 
offboarding
Respond to changing business demands with 
agility by giving employees access to onboarding 
and cross-boarding communities. These provide  
a safe place to ask questions, learn from others, 
and discover opportunities within the organization.

REASON 7 
Increased employee productivity

Give people a customizable digital workspace  
that centralizes the information, applications, and 

processes they need to work quickly, efficiently, and 
collaboratively. People can personalize workspaces 
to their specific needs and preferences and access 

everything they need in seconds.

REASON 10 
Flexible and collaborative workplace
Empower employees to build their people network by 
giving them team- and project-based workspaces, as 
well as large, even company-wide communities, where 
they can discuss, share, and exchange knowledge and 
information.

REASON 2
Deeper employee engagement
Enable two-way communications between office and 
deskless employees, contractors, and contingent 
staff so everyone can feel connected. Help them align 
with your strategy and culture and easily access the 
resources they need to work and interact with.

REASON 5 
 Experiential employee learning

Make it easier to access diverse learning and 
knowledge-sharing resources, connect on projects, 

and work toward a common goal as part of a 
dynamic team. Employees can learn from others  

– and from experience – and see things from new 
perspectives.

REASON 3 
Guided experiences

Streamline processes that can extend across the 
entire organization (such as registering for a class 

that requires manager approval and booking travel) 
using customizable, guided experiences.

REASON 9 
Personalization

Personalize experiences with role-based access to 
information. Employees, teams, and even entire 

departments have the ability to personally design, 
build, extend, and customize their experience across 

multiple touch points. The solution incorporates 
processes and data from SAP and third-party 

applications all in one place.

REASON 8
Higher employee job satisfaction and 
retention
Help employees quickly “find their flow” each day  
by giving them instant access to all the applications, 
resources, and information they need to get their job 
done efficiently and from anywhere. This increases 
engagement and productivity, fosters a greater sense 
of mission and personal accomplishment, and 
reduces employee anxiety and stress levels.

REASON 4 
Faster, easier HR communications
Keep everyone on the same page, regardless of  
where they work, with employee communications 
that HR professionals can quickly create and share – 
all without IT assistance.

http://www.sap.com/hr-workzone

