
Human Experience Management: Considerations 
for Migrating from SAP® ERP HCM Payroll to 
SAP® SuccessFactors® Employee Central Payroll
 

Value of Upgrade | PUBLIC
SAP SuccessFactors HXM Suite 
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MAINTAIN INVESTMENT IN SAP PAYROLL
With a move to SAP SuccessFactors Employee 
Central Payroll, your organization can solve an 
area of need–without the large-scale rip and 
replace that would be required with a net new 
payroll implementation. Investments that you 
have already made in the SAP solution for payroll, 
such as business rules, calendars, wage type/ 
pay components, reports, interfaces, and much 
more can be kept and migrated in many cases. 
This means your organization does not need to 
worry about re-doing critical payroll calculations, 
rewriting interfaces, and re-doing configurations–
as it would if they were starting from scratch. You 
are also able to easily keep employee data and 
history, including payroll results. This results in a 
significant time- and cost-saving compared to a 
new payroll installation.

REDUCE LONG TERM TOTAL COST OF 
OWNERSHIP
With cloud software, organizations are able to 
focus on their key businesses, and no longer 
have to be in the hosting business. SAP 
SuccessFactors Employee Central Payroll 
provides an opportunity to reduce your total cost 
of ownership with payroll, while keeping the 
consistency you have enjoyed with SAP for one of 
the most critical enterprise business functions.

Considerations for Migrating to SAP 
SuccessFactors Employee Central Payroll 

During this time of disruption, organizations need to create workforce 
environments where people feel safe, engaged, and productive. With human 
experience management (HXM) solutions from SAP, your organization can focus 
on employee well-being and foster positive employee experiences including 
ensuring payroll accuracy and compliance. SAP can enable your HR & Payroll 
organization to take charge of change. If you are a company currently using the on-
premise SAP® ERP Human Capital Management (SAP ERP HCM) solution for 
payroll, please consider if a move to the  SAP SuccessFactors® payroll solution 
makes sense. 

Each organization is at a different place in their journey to the cloud, and Payroll is 
an area where there are many factors to consider. Here are the key considerations 
in your decision to move your existing on-premise SAP ERP HCM payroll solution 
to SAP SuccessFactors Employee Central Payroll.
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Areas where you have opportunities to reduce 
the total cost of ownership:
 • Get rid of on-premise hardware or expensive 

third-party hosting costs
 • Reduce ongoing technical upgrade costs by 

standardizing payroll, eliminating code conflicts 
that require significant analysis and testing for 
every upgrade

 • Reduce technical resource costs for your 
organization if you have an external basis 
provider–things like upgrades will now be 
handled by SAP 

 • Consolidate multiple vendors or landscapes to 
a single payroll environment if you have 
acquired companies, or you’ve expanded into 
new regions and have a fragmented payroll 
delivery model. Your organization will realize the 
benefits of a consolidated system with a single 
vendor.

FUTURE PROOF
SAP SuccessFactors Employee Central Payroll is 
based upon SAP ERP HCM payroll solution but 
has its own unique code line and specific 
innovations. This ensures that all the latest SAP 
functionality is available. A dedicated payroll 
landscape also allows you to dictate the terms of 
your upgrades, rather than being held hostage by 
other business areas.

SIMPLIFY AND INNOVATE 
Many organizations implemented their existing 
Payroll system over a decade ago. Much has 
changed since then, and there are likely 
opportunities to simplify and standardize payroll 
functions. SAP has released a lot of new and 
innovative functionality–such as our Payroll 
Control Center–that allows for a significant 
efficiency gain. It may make sense to revisit 
payroll holistically, and move to a standard, 
optimized system that is in the cloud.

Considerations for Migrating to SAP 
SuccessFactors Employee Central Payroll 

The SAP HXM Movement program is aimed at 
moving existing customers of SAP ERP HCM to SAP 
SuccessFactors solutions. Request a demo today!
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https://www.sap.com/registration/request-demo.html?product=73555000100800000773&productName=SAP+SuccessFactors+Employee+Central&pageTitle=SAP+HCM+to+SAP+SuccessFactors+Migration+%7C+On-Premise+to+Cloud+HR%E2%80%8B++%E2%80%8B&countryOfOrigin=en_us&refererPagePath=https%3A%2F%2Fwww.sap.com%2Fproducts%2Fhxm-move.html&refererContentPath=%2Fcontent%2Fsapdx%2Flanguages%2Fen_us%2Fproducts%2Fhxm-move&navTitle=Request+a+Demo
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No part of this publication may be reproduced or transmitted in any form 
or for any purpose without the express permission of SAP SE or an SAP 
affi  liate company.

The information contained herein may be changed without prior notice. 
Some software products marketed by SAP SE and its distributors contain 
proprietary software components of other software vendors. National 
product specifi cations may vary.

These materials are provided by SAP SE or an SAP affi  liate company for 
informational purposes only, without representation or warranty of any 
kind, and SAP or its affi  liated companies shall not be liable for errors or 
omissions with respect to the materials. The only warranties for SAP or 
SAP affi  liate company products and services are those that are set forth 
in the express warranty statements accompanying such products and 
services, if any. Nothing herein should be construed as constituting an 
additional warranty. 

In particular, SAP SE or its affi  liated companies have no obligation to 
pursue any course of business outlined in this document or any related 
presentation, or to develop or release any functionality mentioned therein. 
This document, or any related presentation, and SAP SE’s or its affi  liated 
companies’ strategy and possible future developments, products, and/or 
platforms, directions, and functionality are all subject to change and 
may be changed by SAP SE or its affi  liated companies at any time for 
any reason without notice. The information in this document is not a 
commitment, promise, or legal obligation to deliver any material, code, or 
functionality. All forward-looking statements are subject to various risks 
and uncertainties that could cause actual results to diff er materially from 
expectations. Readers are cautioned not to place undue reliance on these 
forward-looking statements, and they should not be relied upon in making 
purchasing decisions.

SAP and other SAP products and services mentioned herein as well 
as their respective logos are trademarks or registered trademarks of 
SAP SE (or an SAP affi  liate company) in Germany and other countries. 
All other product and service names mentioned are the trademarks of 
their respective companies. 

See www.sap.com/trademark for additional trademark information 
and notices.
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